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Multi-source Feedback (MSF) Assessment Form %55/ 655
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| believe my feedback is going to help the recipient for further development and improvement. My feedback is based on facts |

saw, | heard and | knew of.

Trainee’s Name E2 E#:44

[] Basic Trainee Eififhzy|e g

[] Higher Trainee &4 5Z3I12 5

How do you rate this doctor in his/her:

BLATIRE - R R EE A R

Good

Satisfactory

W

Below

average

Unacceptable

THERERZ

Unable to

comment

REER e

Other
feedback
HER

Ability and Performance fEJJEIHR

1.

Ability to diagnose patient problems and

formulate treatment plan

2 EA A\ BRI 2 6 7 ZEHIRE

Ability to keep up to date with knowledge
and skills

RN AE B A A BE

Technical skills (appropriate to level of
training)

HOERRE (To A HEEIPR L )

Time management and Prioritization

R E ER A T AE R

Ability to multitask and handle stress
(] S B B 25 TR AT FES AR TRV BiE

Constantly works to improve his or her
abilities.

EE BAETHHIRE S

Documentation

PEHE S ITHIRE

Insight
NEE=a]

Communication and Teamwork BB &17E

9. Able to communicate with colleagues in a
clear and appropriate manner
LAt &y 7 2 B [E] S5 A

10. Helps the other team member to do the

right jobs.
Tih B EA B e & SO E Ry AR




11. Helps people feel that their contributions

are valued and appreciated.

e NEEI IR RV B S g E

12. Understand team’s vision and

direction

T e SR AL [

Patient care & Safety Ji§ AR 1224

13. Able to communication with patients +/-
relatives in a clear and appropriate
manner
VN g et N e e S N T AR
[y

14. Respects patient’s right
B E A HYRER]

15. Treats patients fairly and without

discrimination

SPERFRA - AIIEAR

16. Ensure Patient’s safety.

17. Attends patient timely
EIEREE YN

18. Understand the need of patient
B R A YRR

Interpersonal Relationship A J&RE{%

19. Being polite to patient and colleagues

B AR SEA 185

20. Treats colleagues fairly and without

discrimination

PRFFEISE - AIIEAR

21. Welcomes candid feedback from others

B AR H A6

22. Gives people candid and helpful feedback
ESYNES=NNE =42 0] Gif:

23. Shows respect for others

HEfA

24. Genuinely listens to others

B psniulicg PN

Integrity (=

25. Is honest and maintains integrity in all

situations By Ak E WIS BRE [ Ok




Rz

26.

Being responsible and reliable

BRENATSE

27.

Fixes mistakes and doesn't cover things

up &Y IEBEER T A HE A

28.

Keeps punctuality
HEIRF

29.

Keeps commitments.

N
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30.

Shows loyalty--does not badmouth
others behind their backs

HANTH, HEEANTRTEAT

leadership SE& A

31.

Ability to take up leadership role
EEHE A TR

32.

Allows people the freedom and latitude

they need to accomplish their work %5 A

E FRIAR PR M52 R T LAY TAE

General comments about this doctor’s overall performance ¥fia{ir B& 4k ¥4 R IR AV EEE

Are there any specific concerns? 5 {T-{] FESEREE HYHE JTIE?

How would you think the trainee could become a better docto

r? fEEE R IE S B0 AT DA R AP B A 2

Assessor Role &P ERYA T

Supervisor Peer Other doctors Nurse Allied health Others (Please specify)
FE] EES (Anaesthetist, general | F&-I- HA(FEHEH)
surgeons)
Signature: Date:




